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                     Gwella Inspection of a Church in Wales School 
 

Llansannor  & Llanharry Church in Wales Voluntary Aided Primary School 
Llansannor, Ystradowen, Cowbridge, Vale of Glamorgan CF71 7SZ 
 
Diocese:                                              Llandaff 
Local authority:                                    Vale of Glamorgan & Rhondda Cynon Taff  
Dates of inspection:                             5 – 9  May 2017 
Date of last inspection:                        March 2009 
School’s unique reference number:     6733365 
Headteacher:                                       Mrs S Prosser 
Inspector’s name and number:            Mrs Dilys Williams, NS Registration Number 511. 
School context 
 

Llansannor & Llanharry is a voluntary-aided primary school serving the rectorial benefice of Cowbridge 
and the parish of Llanharry. It is in an isolated rural setting in the Vale of Glamorgan, half a mile from the 
village of Llanharry in Rhondda Cynon Taff. It has a single form intake and seven classes for pupils aged 
3 to 11. The Nursery and Reception classes occupy a separate building with their own playground. 
 
The 239 pupils include 125 in the Foundation Phase (of which 36 are part-time in the Nursery) and 114 in 
Key Stage 2. Most reside in the defined catchment area; over 70% of them travelling to school by bus or 
taxi. Only 10 pupils are eligible for free school meals. 6 children are from ethnic backgrounds and have 
English as an additional language. No children speak Welsh at home as their first language. 29 pupils are 
on the Special Educational Needs register, of which 10 are SA+. 
 
The school has a headteacher, 7 full-time teachers and 1 part-time support/PPA teacher.  

Established strengths 
The strengths of the school are: 

x the motivating and inspiring Christian leadership of the headteacher and her senior leadership 
team 

x the close links that have been formed with the clergy from the two local parishes  
x the attention paid to the school’s core Christian values which permeate the daily life of the school 
x the tracking, monitoring and assessment procedures in Religious Education (RE) which are in line 

with the other core subjects 
x the care, support and guidance given to pupils by all adults in the school 
x the personal and spontaneous prayer writing of the pupils. 

Focus for development 
The school has five areas in which to focus development: 

x extend activities in RE to challenge all pupils, especially the more able, by personalising the 
diocesan Scheme of Work (SoW) to meet the needs of the pupils at the school and the Successful 
Futures initiative from WAG     

x continue to develop the ‘worship leaders group’ and encourage creativity and confidence 
x provide effective valuation sheets for Collective Worship for pupils and staff, to feed into future 

planning 
x improve the outdoor Spiritual Garden to support and reinforce the use of the indoor spiritual areas 
x develop the main outside area to enhance the Christian appearance of the school. 

Prospects for Improvement 
The overall judgement of the school is EXCELLENT. The school has excellent prospects for 
improvement. 
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The school, through its distinctive Christian character, is EXCELLENT at meeting the needs of all 
learners. 
Llansannor School provides a positive and Christian learning environment for all pupils. The progress that 
has been made in the last two years is a credit to everyone involved in the school, from the headteacher 
to the caretaker. 

Its Christian character is evident the moment you walk through the school’s door. Displays and artefacts 
are colourful and effectively promote the school’s Ethos statement, “Together in faith we grow and learn”. 
The school’s core Christian values: Respect, Compassion, Truth, Trust, Friendship and Responsibility 
underpin everything that goes on in the daily life of the school.  

The headteacher and her senior leadership team are passionate about ensuring the development of all 
learners spiritually, morally, socially and culturally. The senior leadership team are very ably supported by 
a committed group of teachers and Learning Support Assistants who encourage and challenge pupils to 
achieve their best and ensure that they make their expected levels of progress as they move through the 
school.        

Behaviour is excellent. This has been achieved through the strong culture of respect between children 
and adults at the school. Pupils are happy in, and are enthusiastic about, their Religious Education 
lessons and Collective Worship. Staff at all levels are warm, caring and welcoming. 

The school operates very obviously as a distinctively Christian community. Pupils are encouraged to 
reflect and pray for themselves and others who have less than them. One display, ‘What’s going on in our 
world?’, highlights regions where there is conflict, famine and poverty. Pupils are encouraged to share 
their prayers and reflections by placing post-it notes on the display. There are prayer stations around the 
school which are regularly used by pupils for acts of spontaneous prayer and reflection. Parents 
commented on their children using prayer at home to reflect on things that had happened in their day. 

The school has strong links with two local churches. An incumbent from each church regularly visits the 
school to take worship and support its Christian work. In addition, the Chair of Governors also leads 
worship on a weekly basis. The variety of styles and the links that are made between the school’s 
Christian values and the Gospel message ensure that pupils receive a rich experience of worship. Termly 
other-faith days develop pupils’ understanding of Christianity as a multi-cultural world faith and help pupils 
to learn, respect and appreciate diversity in all faith communities. Parents reacted positively to the 
introduction of other-faith days, feeling that they helped their children to accept the differences and 
similarities between Christianity and other world faiths. 

The outside areas of the school would benefit from some redevelopment to make the Christian character 
of the school there as strong as it is inside the school building. 

KQ2. The impact of Collective Worship on the school community is GOOD. 
Daily acts of worship are central to the life of the school. They are distinctly Christian and are relevant to 
the life experiences of the pupils. Pupils enjoy whole-school worship; they also liked class worship but 
prefer “being together with everyone”. When asked to evaluate worship one pupil said, “it’s perfect”. 
The inspector observed a number of acts of both class and whole-school worship. In all of them, pupils 
were attentive, respectful of leaders and of the pupils who were involved, sang with enthusiasm and were 
quiet when appropriate. Effective links were made to the current Christian value and the Bible stories 
successfully enhanced the worship. A large dice thrown at the end of whole-school worship provided 
pupils with the focus for reflection: pupils were encouraged to consider the focus during the day and to 
use the classroom reflection areas to write prayers or have a time of contemplation. 

Music in the whole-school worship sessions was supported by staff and pupils playing instruments. The 
atmosphere was enhanced for all who were present and created a positive and lively start to the worship. 

Eucharist is held termly in the school hall and also takes place during seasonal festivals at one of the two 
local churches. These visits provide the pupils with a good understanding of the traditions of the Church 
in Wales. Pupils enjoy the visits and contribute by writing prayers and choosing songs, They enjoy being 
involved and would like to do more. 

The ‘worship leaders group’ plans and organises worship once a week, supported by the deputy 
headteacher. They are enthusiastic about what they do and their worship makes a big impact on pupils. 
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The group could be extended to involve more pupils in creative and exciting pupil worship and increase 
their confidence. 

Evaluation of worship takes place on a regular basis but it is not yet sufficiently embedded and used to 
best effect by pupils and staff. More bespoke evaluations could feed into future planning and be a 
valuable tool for improvement. 

KQ3. The effectiveness of Religious Education is EXCELLENT. 
RE has a high profile within the school curriculum, is treated as a core subject and links effectively with 
the values of the school. It is taught in accordance with the Church in Wales syllabus which supplements 
the diocesan Scheme of Work used by the school. It was clear from the class observations made by the 
inspector that teachers introduce their own imaginative ideas into their lessons: these should be captured 
in a bespoke SoW for the school to challenge all pupils, especially the more able.  

All lessons observed were at least good with many aspects of excellence in planning and delivery. Pupils 
were engaged and challenged to develop their thinking skills by very good questioning and Assessment 
for Learning strategies. Pupils responded with enthusiasm and confidence, demonstrating very good, 
mature communication skills. Lessons were linked to the current Christian value and Bible stories were 
effectively woven in. An exciting lesson on other faiths was observed, while in other lessons different 
aspects of Christianity were successfully covered.  

Leadership in RE is excellent. The coordinator’s file is very detailed and shows that the subject is well 
planned and implemented.  

The school effectively monitors and tracks pupil progress in RE. Data is analysed in detail on a termly 
basis and strategies for improvement are put in place by the RE coordinator. The strategies to ensure all 
pupils make progress are excellent, in line with assessment procedures in all the core subjects and a 
strength of the school. The school holds termly pupil progress meetings to ensure all pupils are making 
the expected sub-levels of progress. This tracking system is the best seen by this inspector in a Church in 
Wales school. 

Book scrutiny showed that pupils are given a wide range of activities which promote their learning, books 
are marked well using the school’s marking policy and pupils are encouraged to create their own success 
criteria and to set personal targets for improvement. 

KQ4. The effectiveness of the leadership and management of the school as a church school is 
EXCELLENT. 
The headteacher, deputy and the senior leadership team successfully promote a distinctively Christian 
vision of education at the school. The headteacher and her deputy are excited about improving the school 
– “we love our job”, they spoke in unison. A clergy member said, “the headteacher leads by example with 
gentle but firm humility; the school is going from strength to strength with a positive momentum”. The 
Chair of Governors praised the effectiveness of the headteacher and her empowerment of her staff. 

The staff know their pupils very well. In the celebration worship, it became obvious that they had made 
some thoughtful choices and pupils from Reception to Year 6 were excited at the thought of being chosen 
to receive prizes and to be invited to join the headteacher for lunch. 

The headteacher involves all staff in Self Evaluation procedures, and the Performance Management 
process clearly identifies training and development needs that support school improvement targets. 

The Governing Body provides very effective support to the headteacher and her staff. They are a 
structured, cohesive group with clearly defined roles of encouragement and assistance. The Chair of 
Governors is a regular visitor to the school, leads collective worship weekly and spends time encouraging 
and helping with the worship leaders group. 

Parents, the church and the wider community contribute fully to school life. The school’s communication 
with them is strong and effective, and the school has an appreciated open door policy.  

Charity support is very good locally, nationally and internationally. Pupil voice is a strength of the school: 
they feel valued and listened to.                                                                                                                                                                                                                                                          

The school meets the statutory requirement for collective acts of worship YES  

The school meets the statutory requirement for religious education  YES 
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